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(CLP X LS) - Career Challenges and Opportunities
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Flow of Sharing

To showcase an approach of curriculum integration
between CLP and LS

e Guiding Principles

e Curriculum Design & Samples Slides

e Samples from Students
e What’s Next?
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Guiding Principles...

To cater for the NEEDS of WSC students

e Facing a RAPID CHANGING WORLD:
How can our students be benefited?

e Transition @ F3 -> Streaming (Elective Selection)

« Selection of Electives -> Selection of JUPAS choices ->
Limitation of Career Options

o Current Items:
Talks (both for Parents and Students)
Conduction of Psy Test
Introductory Talk of Electives from Panel Heads
HandBook for Selection of Electives ...

e Band 1 EMI

e Synergy -> Curriculum Integration
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Career Adaptability

Mark Savickas defined career adaptability (4= )E7EfE /7) as
“readiness to cope with the predictable tasks of preparing for
and participating in the work role and with the unpredictable
adjustments prompted by changes in work and working

conditions

Core Elements:
e Career CONCERN [+
o Career CURIOSITY #F&y
e Career CONFIDENCE {E.()




Generic Skills in the New Era!

Students require Adaptability!




F3 CLP X LS: Career Adaptability
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F3 CLP X LS: Objectives in A.S.K.
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~ 3 Cycles (9 Lessons in total)

Briefing Talk for the conduction of
Academic Programme Preference Inventory

(APPLEEH FERGEARFER)
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AMAZON GO —
just walk out technology!
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How migﬁf Amazon Go’s technology work?

Who has'taken an item? - What item was taken?
Bluetooth beacons can identify Shelf.cameras will detect when an
‘ ; whose mobile device is nearest item has been removed or added
' JJ/ the shelf. A dense beacon and what-that item looked like.
network can be accurate to . This data feeds into an Al system.
,~ Within less than 0.5 metres. . a

®

’i B 281
Artificial Intelligence will likely
look atvision, weightand - -

stock location'data to make its
L best.guess of whatitem(s):...

have been added or removed.
The Amazon Go app in the

shopper's mobile device Shelf weight'sensors willlikely - -.

will be communicating with ) be used to detectthe weight.'of
e R A ) items removed or added’ This

data feeds into an Al system. pwc
www.pwe.com.awdigitalpulse

1

-

A AEAE: B EERS




\/,

"G+ AL+ (+=BRH)...




AR AR LIFE

1

UlE

TS

KRR
Key Opinion
Leader

=

<

L N
o..,-. (=3
® o @

AR RD BERERARNOYRA
B NERATARMNAIOLE =0
ARERRENN ANOMERNENTN
KR, NEFONN 5000 Lies &L E
Youtube N 1,0001ckowers AN,

L Lpt

B AR KB SR R

CHUMFRNZE. BRE20. X8
FARNA. DEEANE TWIAN
PBHNAN CRRRH, HRTN
MEMBRNEEOER. SBEXA
[Certified Big Data Professional ) Il
il Hadoop. Hive. Pig RSASEHE RN
HR{LIA.

_ {B%
BERER

9118 98 L AR TR R
HE TS EIE A

BREERTRACRE

H!
et 1o

L Wi 1

o101l 0|
ot110110
01001011

10110110
fr1o1toll

01010110
10 01 LOI

NMURMEN, RREE. GHENES,
PEEUNR. EEENRETRN.

HERNENT . EEARAY, nERN
RONME, ARNSe

2N, ENREARENAS, RREIN
RITGRIGIN, B treeh graduate

ol
B

anEAA

LL LAW BER

i _L B

MhARRSARRDNARRRER, 2
REXFEN., WRXF. BRIERAN,
ARESAREREN (RAENS). N
NRARE. WH. sSnRAR”.




— LB TAERVERES

» ZERIEBZ (DATA SCIENTIST)
» A\ TEBEINSRE (Al TRAINER)...

» Video: IEREX HE$4.9 - 148 _2017F8H27H



Hoime - Prodgramimes Ofered - Theé Chinese University of Hong Kong - BERG in Arincial Intelligence: Systems and Technologies

The Chinese University of Hong Kong

e ‘Eﬁ

BEng in Artificial Intelligence: Systems and Technologies EEZB
AT 85 FERE
AIST

- Study Level
' Bachelor's Degres

I Short Description

AIST aims to equip students with the capabilities of designing and implementing Al systems and Duration of Study

technologies that can analyse, reason about, and infer knowledge from massive information, 4 years
LETLET WLV LG TTER GV B ETL B B data structures, statistics, algorithms, distributed computing$ .
etc. The programme offers four optional specialised streams for students to choose according to ~ §fa  First Year Intake!

their own interests: 30

» Blomedical Intelligence

> Intelligence Multimedia Processing _&1 Interview

» Large-scale Artificial Intelligence — Theory and Systems Arrangements'?!

* Intelligence Manufacturing and Robaotics es (on a selective basis)

\
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Academic Programme Preference Inventory

(EEE LBREEATRER) (APP)

§74

VS Basic Interest Markers (BIM)/ Career Interest Inventory (CII)
e More related to Selection of Electives @ F3
e Less No. of Items
e Not conducive to holistic guidance



http://student.hk/appraisal/appi/?lang=c
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http://www.pocawsc.edu.hk/

Online resources

* School-based website: collaboration with MingPao
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HHERE ST Collaboration skills
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1. .04 BBC[Will a robot take your job?] http://www.bbc.com/news/technology-34066941

Will a robot take your job?

O 11 September 2015 f v €

Type your job title into the search box below to find out the likelihood that it could
be automated within the next two decades.

About 35% of current jobs in the UK are at high risk of computerisation over the following
20 years, according to a study by researchers at Oxford University and Deloitte.

| am a...
Rather search by typing? Back to job search

All jobs

Find out my automation risk >



https://www.bbc.com/news/technology-34066941
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Some follow-ups to ponder...

* To identity & clarify misconceptions via other career
activities

* The worksheet ->
A good source for individual guidance!

* To update the teaching materials
(e.g. HKFYG: web-based Job-tionary)

* How to foster the generic skills?

Ponder




Thank You!
Feedback is welcome!

Teaching materials can be downloaded @




