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CAREER DEVELOPMENT & PLANNING

What are the major concerns or problems
in your work setting?
What is career development & planning?
Why is it important?
= Understand personal competence and attributes
« Develop career orientation and life goal
« Facilitate self-actualization
« Enhance motivation on work/study
How to develop career orientation and
what is career facilitation?

CAREER DEVELOPMENT
AND PLANNING ACTIVITY

Take some moments to jot down a list of your
daydream occupations since childhood (most recent
ones in LINE 1)

S e

RECALL ... REVIEW ... REFLECT

What factors affect your decisions to follow or
drop any of these day-dream occupations?

How did you feel at that time?

How do you feel and what do you think NOW as
you reflect and review......

SELF-
ACTUALIZATION

SELF-ESTEEM

SAFETY

Maslow’s Hierarchy of Needs

CAREER AND LIFE PLANNING

Career and Life Plarming

What is my vocation?
What can | make a
difference?

What is my life goal?
Do | have any life mission? ~ F

How can | make good Who am 1? What abilities

Self-Esteem and interests can be
use of myself? How can D v € S
i isfying? Self-Actualization applied in my work? 2
life be more satisfying? What s important to me? é g
How can I ) A ‘]Eartn fordl |V|ngl 3 gs
use my time? Survival ust need  jol gg g
233
Life/Living Career (Work & study)
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Vocational Education & Training for Non-Chinese
Speaking Students

e
o

- : s e
Post-secondary 3/6 Level Programmes >
Courses under Ethnic Minority Project >

g
L) Basic Vocational Chinese Programme >
%  Certificate Courses in Hospaity Service >

http://lwww.vtc.edu.hk/studyat/en/social-
programmes/vocationaleducation-training-for-non-chinese-
speaking-students/

https://www.erb.org/training_courses/erb_courses/course_ca

tegories/courses_special_service/en/

Chinese Qualification Recognition for NCS Students as
Minimum requirement

GCE GCSE/
(AL/ASL) IGCSE
City U Grade C

Grade E -
HKBU Grade E Grade C Grade C
or above or above or above
L - Grade C Grade C
or above or above
CUHK Grade E Grade E Grade E
or above or above
HKIEd Grade E - Grade C
or above or above
Poly U Grade E Grade C Grade C
e or above or above

HKUST Grade E Grade E Grade E
or above or above o above

HKU Grade E Grade E Grade E
or above or above or above

Oral Communication
(Cantonese)
nEAE 1) 'QF Levgl 3 Certificate
(W) !!gﬂeL:Iﬂ.
LL 2) HKDSE [(Attained/ Aftained
]
el iz-pmau(umanamau)
QF Level 1 QF Level 2
Certificate Certificate
ne - ne
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https://careerguidance.edb.hkedcity.net/edb/opencmsl/lifepla
nning/further-studies/non-local/non-local-further-
studies/?__locale=zh_HK
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Bl Applied Learning Chinese (for non-Chinese speaking students)

Cuniculum Development

Swdents and Parents Related Curriculum Documents

Retaiod . 201410

School Administraton and
ot

Managemer Course Information

Public and Admicistation .
Related * 201517 Cohort
Access o informaton + 2016-18 Cobort
ContactUs Recognition and Ariculation

Publications
= 4 + Apglied | Chingss (ot non-Chingse Leafiet
&

- SERA~TE
http://www.edb.gov.hk/en/curriculum-development/cross-kla-
studies/applied-learning/applied-learning-chinese/index.html
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i CAREER AND LIFE PLANNING - BASIC BELIEF #1
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Interest

"The beginning point of a
decision-making process is
Exploration, not Decision.”

Skills Values, Needs

Making a wise choice of vocation
(Frank Parsons, 1909)

Self- Understanding
understanding world of work

clear understanding of yotrt:feasoning knowledge of the requirements,

on th i
aptitudes, abilities, intergelations of the g onditons of success,

oo . SEWO, jes and disadvantages,
ambitions, resources, limitatigreups of faﬁﬁnper tion, opportunities. and
and knowledge of their cause y A

prospects in different lines of work

DEVELOPMENTAL TASKS IN CAREER
CONSTRUCTION (surer, 1990
Stage 1: Growth (Age 4-13)

Stage 2: Exploration (Age 14-24)

» Specification »O

Stage 3: Establishment (Age 25-44)
Stage 4: Maintenance or Management (Age 45-59)

Crystallization

Stage 5: Disengagement (Age 60-)
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: CAREER AND LIFE PLANNING - BASIC BELIEF #2
/

“Structuring your different Jcitizen
life roles is an important part

of career and life planning".
Son/
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“We must Learn to distinguish between what is “merely) Laportant”
andl what is “widely bmportant. A “widely; lncportant goal” carries
serious consequences, Failure to aehieve these goals renders atl other
achievements tnconsequential”

The Eighth Hablt, Stevew Covey, 2004

I i‘v ' i s E R M "(r‘u e 471 &3 chirigp b o
L
mmsseieeeeiiiiiiiiicaaaiieiiiiiiicieeaeee -
i CAREER AND LIFE PLANNING - BASIC BELIEF #3  : CAREER DEVELOPMENT
*NsNsusEsssEEEEsEsEsEEEEEsEsEsESEsEEEEsEsEsEEEEEEEnEEs v PROCESS
“If you are looking for clues about
tomorrow, the signs are to be
found in your past and present.”
b | Present | 1+ .
é want to be?
AT, Where am
L2400 GG HAER AR LA SR Rk 5F ALY I now?
EAIES A EN LA R 1 AT o
GREF R frd X R Adef | iﬂ' % P, 7
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3 1 Exploring Further ...
: CAREER AND LIFE PLANNING BASIC BELIEF #4 : xploring Further

'. Interests, Goals & Competence

are self-constructed. They can be
nurtured and continuously
developed.

{ Goals
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Please re-choose.....




Identifying Beliefs

Exploring Further ...

C Informati Career
areer Information
Development

Processing Outcome
Competence Expectation

(Knowledge and
k Skills)

Behavioural
intervention

Copyright 2011 by Chui Y.H.

lities

w 4 s 1. Self-efficacy
[ o= =1 MBBHED - “Canldo this?"
| LT LT ERBRARS HERE ) . .
o *« How people view their abilities,
) | SR Hinn which affect their development of
i L career interests
WRILBHED 4 !
miﬁ«%‘%&m e am e AB  EENE 2. Outcome expectations
. O WARH 7 WARE 2 * “What will happen?”
Qﬂ*ﬁ% = - —— Sev— — « Physical / social / self-evaluative
..E,I..f .ﬁm %M EHRBED FEAENES | 3 Goals
oy b reasona A * “How much and how well do I want
; I to do this?”
2 | | . | « relate with interests, translate into
BNRSERH THEE SRS AWEBER . actions
3 T | 4. Barriers and supports (e.g. gender role
A ; | expectations, role models in specific
— = - | occupations, etc.)

CAREER INTERVENTION (CBCI) Cognitive Intervention
Cognitive . . R
intervention « Dare to dream/imagine
S | pecamoment * Understanding myself

Self awareness Self-Efficacy « Understanding of the world of work
~
Carcer: Career Career + Integrating knowledge of self and occupations
related Development aﬁd’@,',ﬂ;ar“r"?;‘g Rec:é;ee'ss l 4 - Breaking down goals into smaller goals
Sperience Intention Behaviour =Tel-15il8]l0 * Generating possibilities

Prioritizing possibilities and decision-making

Formulating and monitoring action plan
Reviewing goals and plans

Behavioural Intervention

Copyright 2011 by Chui Y.H.

DARE TO DREAM / IMAGINE

Dreaming of possible self could bring career consciousness
and thus clients would be able to link up cognition and
motivation (Markus and Nurius, 1986)

the possible selves function as incentives for future
behaviour and provide an evaluative and interpretive context
for the current view of self (Gysbers, Heppner and Johnston,
2003)

Objectives:

1. Motivate clients to make some changes to achieve what
they wanted to be in the future

2. Facilitate clients on self-understanding and clarification
about their wants, needs and values

UNDERSTANDING MYSELF

4 Key Components

Internal &
Contextual
Influences

Attributes




* Needs — factors people seek in their job (e.g.
opportunities for travel) or seek to avoid (e.g. lifting
heavy objects)

Self-esteem

Safety

Maslow’s Hierarchy of Needs

Attributes

* Values
« motivators and basis for work
* Ambitions
+ Meaning of work, future expectations
* Interests
- activities /job that people enjoy (behavior)
« Employment Preference
+ Expected working environment, salary, benefit, job nature
« Personality

Competence

* Aptitudes

« Abilities and limitations
« Practical skills
« Generic skills
« Transferable skills

» Resources
+ Network, psychological support
Internal and Contextual Influences

« Automatic thoughts, beliefs
« Impact of significant others and environment

Cognitive Restructuring
elimination of distorted or invalid inferences

« Eliminate dysfunctional thoughts
« change of client’s belief systems or thinking pattern

COGNITIVE MODEL - CL/ENT VERSION

Event/Situation Reactions
BHER

Source: Beck, J. 1995

ASSESS & CORRECT COGNITIVE I)IS‘I'OR‘I‘IONJ
*Misinformation
*Lack of Specificity / Overgeneralization
*Assumed Impossibility / Inevitability
*Cause-and-Effect Errors
*Sabotaged Communication
*Feeling of “Should” / Coercive thoughts
*Polarized Thinking / Filtering Hearing / Tunnel vision

*Low Self-esteem Resulting from Unachievable
Standards

*Blaming / Victimizing
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UNDERSTANDING
OCCUPATIONS

Acquisition of occupational knowledge

» Requirements and conditions of work

 Opportunities, threats and prospects in different
lines of work

 knowledge of individual occupations and
possession of a schema for how the world of work
is organized

« Including direct experience or observation of the
experience of others

GATHERING OCCUPATIONAL
INFORMATION

© Sources of information on occupations
¢ Helping the client gather information
t Evaluating the information

® Limitations of gathering occupational
information

INTEGRATING KNOWLEDGE OF
SELF AND OCCUPATIONS

Possibi-
lities

* Individuals become aware that a gap exists between an existing
(where 1 am) and a desired (where | want to be) state of affairs

» Recurring process of clarifying existing knowledge or obtaining
new information

« identify job targets and potential employers that match their
important values

» ldentify specific positions that are likely to satisfy their values

« ldentify types of jobs or specific positions where he or she will
have the opportunity to competently complete specific work
talks assigned to a particular position

Practitioners can encourage clients:

« to consider their typical approach to making
important decisions

« to understand how their positive and negative
thoughts influence employment problem solving
and decision making

Self-assessment activities and information
resources may help clients further clarify
what they know about themselves and their
options




24" BREAKING DOWN GOALS INTO
¥ SMALL GOALS

How to equip themselves to achieve the career goal (SMART)

* Specific

* Measurable

e Achievable - Identifying client goals

D ini he feasibili f |

. Result-oriented etermining the feasibility of goals
« Establishing sub-goals
* Time-specific . :

Assessing commitment to goals

» Learning to set goals

K69 R AR R & 2020

MY FUTURE RESUME 2020

Possibi-

% GENERATING POSSIBILITIES

Expand and narrow the options they are
considering

1. Elaboration:
« Divergent thinking that frees the mind to create
as many potential solutions as possible

* By the help of measurements or assessments
and/or personal experiences

To elaborate options:

« To generate a list of potential employers and
positions they have considered in the past (e.g.
occupational daydreams), or positions they have
actually applied for

» Use an information resource to generate options
(e.g. internet directories)

2. Crystallization:

«  Convergent thinking that reduces a list of
possibilities by eliminating options from
consideration that are incongruent with values,
interests, skills, and employment references of
the individual

+  After crystallization, clients should have
narrowed their options to a manageable
number of choices

28 PRIORITIZING POSSIBILITIES &
%P DECISION-MAKING

* Choosing an Occupation, Program of Study, or Job

« Evaluate the costs and benefits of each possibility to
themselves and also their significant others

* Prioritizing the possibilities to optimize costs and
benefits in relation to the needs of all concerned

« Subsequent preparation, reality-testing, or

employment seeking may reveal a choice that is
unavailable or inappropriate




FORMULATING AND MONITORING

ACTION PLAN ACTION PLANNING
Implementing goals AR PO |
. . . . ELas i
Clients establish and commit to a plan of action for = e
implementing their first choice = e
Lol amis
. ThLN
The plan may include: > st o
) ) ) o S MRIELISN - BREW B B
« Selecting a preparation program, e.g. study, financial aid, formal o - IR TS WERE R ?
training experience, etc. ﬁmmﬁmﬁﬂ’ .
* Reality-testing, e.g. working full-time, part-time, or as a volunteer -
* Employment seeking e AMEEEHTHHAALEAS
RRWEA M
S

This phase may be completed in a short period of time
or over a period of some years depends on clients’ _

needs i ——————

REVIEWING GOALS AND PLANS

Upon completion of the process, clients return to the
“Goals” phase to determine whether or not the gap has
been removed

G H -

If the gap is removed the problem-solving and decision-
making process ends

If not — external and internal cues indicate the problem
still exists, or individuals are not taking action to
implement their choice

ROLE OF CLASS TEACHER / CAREER FACILITATOR

Starting from the student, providing
facilitation and support. 2§ 4 09 f B 5, 24t
FHE XS ¥

Exploration focusing on Life Style, Career
Choice, and Personal Growth. 5] # £ 4 4t # 4 &
A BERMARELELRITRE R SH,

Helping to have well-informed , rational and

comprehensive declslon-making. #; 85 & 4 4% ik 7
B, AWK R, Frthtiki 12 COMPETENCIES FOR

CAREER FACILITATOR
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Self-acceptance i % ¥ 3
Understanding p # g #2
Courage & § 7 § o ¥ & %I
ChancetaiF 2 A %% > 18 ¢
Efficacyi = g # %5y g
WE
Self-direction g % %

Self-confidence 4r

CONCLUDING REMARKS

+ Ways to engage parents in Life Planning

* Whole-school Involvement

+ Dealing with Students with Special Educational
Needs
* Goal Setting / Empowerment & Understanding
* Placement Opportunities / Assessment
« Skills Enhancement / Rehabilitation
 Supporting Network / Resources

 Dealing with Unmotivated Students
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