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Basic Understanding of Career and Life
Planning

4 Pillars of Career and Lite Planning
» AWwQAreness

» Self Understanding and Development
» Pathway Exploration

» Career and Life Planning




Characteristic of Student under life

planning
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Roles of Class Teachers and the
Collaboration with the School Career

Guidance Team
» Fqcilifate the stfudent to have dream

» Facilifate the student to identify his/her strength

» Fqcllitate the student to engage into career and
life planning

» Different roles of different forms



Basic Understanding of Career and Life
Planning

4 Approaches of Life Planning
» Holland-Party Game-RIASEC

» Super- Rainbow of Life-Life role
(Different roles at different age)

» Narrative Based Career Counselling

» Krumboltz-Planned Happenstance




Class Activities with Life Planning
Education Elements

» Party game

» Card games

» | fe Roles

®» | ife story

» Planned happenstance
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John Holland’s Six Types
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Party game

R

People who have athletic People who like to
or mechanical ability, prefer observe, learn,

to work outdoors with tools,  investigate, analyze,
machines, plants, or animals  €valuate or solve problems!
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People who like to work e p ope fvho héve .arti_sti C'I
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in unstructured situations

follow through on instructions. s, sy
using imagination.

People who like to
influence, persuade,
lead or manage other
people.
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People who are skilled
with words or like to
inform, enlighten, train,
develop or cure

others.
-
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Donald Super’s
Career Development Theory

LIFE RAINBOW
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Life roles

HOomern

Worker

The Life - Career Rainbow

Source: Super, D E. & Minor, F J., (1987) Career Development Planning in Organizatione. In B, Bage & P Dranlh (Ede.)
Acvances in Crganizational Psychology, Intermnational Rieview {pp., 83-88) Sage Press, Beverly Hills, CA
Reproduced bry permission of Sagae Putlications, Inc.




Card game




Understanding of students’ career
INnferests

» Understand the leisure pattern

» Understand the students’ strength

» Understand the students’ shinning experience

» Understand the new trend of the work




ILO News(2012/9/4):

Central and South Eastern Europe
Developed economies
East Asia
Latin America & the Caribbean
Middle East
North Africa

South Asia ; : ‘

South East Asia & the Pacific
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® Reference:http://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_188797/lang--en/index.htm
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¢ Emerging Adulthood
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Young people

Development
Status

¢ Jeffrey Amett (2000)
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Self-
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Actualization

Esteem

Love / Belonging
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Working Environment

& From White- Collar to Brown- Collar
¢ Normad-worker , freelancer}j#4% 3T

¢ Social Good &= T 1E

21N . 1Aan




0 s S Bklifestylefy 104 78 2 =

B
Efh A - (EHb o
ST ARIREY) fefTe

S R EEE .2




Narrative based counselling

When you
change your story
you change
your life!
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The Story of My Life




Life story
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Positive Psychology
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Supporting
Resources







Planned happenstance

DOTS MODEL + Planned Happenstance

Proactiv .
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Planned Happenstance

Attitudes helpful when dealing with uncertainty:

« Curiosity
Explore new learning opportunities

« Persistence
Exerting effort despite setbacks

. Flexibility

Changing attitudes and circumstances

« Optimism
Viewing opportunities as possible and attainable

+ Risk taking
Taking action in the face of uncertain outcomes
(Mitchell, Levin & Krumboltz 1999)




Engaging Parents in Life Planning

®»Parents workshop

»\olunteer work in life planning activities

»Social Media Approach




Individual Career Guidance for
Students with Different Learning Needs

» 24 VIA under Positive Psychology

» Expressive Art

» |fe Tree

= Narrative Based Counselling

® |mprovising Drama

®» Theafresports
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Savickas 7 steps interpretive routine:

« Reviewing counseling goals

« Attending to verbs

- Examining headlines and recollections
« Moving from preoccupation to

occupation
« Role models as a suggestion for plan
« Profiling adaptability
- Appraising vocational ability
« Crafting a success formula
- The life portrait




Show Me Your Story!

aguide for teaching and assessing authentic narrative skills to upper elementary writers

Our Common Core Standards require educators to teach critical thinking skills to students during both reading
and writing instruction. This resource was specifically designed to help push students to use analysis and
evalustion stratesies as they read mentor texts, student models of writing, and their own narrative drafts.










Usetul Tips and Links of Career Guidance

»C|LAP for Youth@JC

Y ES. under LB

» Jseful webpage:
www.edb.gov.hk/lifeplanning



www.edb.gov.hk/lifeplanning




Self-differentiation and
Intrinsic Meaning

Building Self-Efficacy

Motivation and Hopefulness

Participation and
Engagement

Attribution of Success

Resilience and Facing
Adversity

Youth Development Framework: Curriculum, Learning Tools and

Resources for CLAP 3R f2/ & R 225

\\__4
: : Career Planning and
Engagement Self-Understanding Career Exploration
Management

Aspiration Building

Career Interest,
Personalities and Strengths

Beliefs and Values

Making Sense of
Life/Learning Experiences
through Stories

Influence from the
environment/ system

Connecting Self-
understanding to
Study/Career Plans

Basic Understanding of
Career and Life Planning

Exploring Information on
Multiple Pathways

Life Skills on Self-
management connected
with Career Development

Career Development
through Subject Learning

Mentoring and Role-
modeling

Workplace Learning and the
World of Work

Work Context in HK

Goal Setting, Action
Planning, Actualizing Plans,
Reflections and Review

Career Decision Making

Building Personal and

Career Profiling

Career Readiness

Understanding and
Maintaining Different Life
Roles and Notions of Work

Career Engagement/Taster
and Entrepreneurship
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