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AHELFEE (Maslow)

What is my life goal?
Do | have any life mission? ~F

How can | make good
use of myself? How can D
life be more satisfying?

How can | B
use my time?

Career and Life Planning

Career and Life Planning

What is my vocation?
What can | make a
difference?

Who am I? What abilities
and interests can be
applied in my work?
What is important to me?

Self-Esteem
Self-Actualization

Earn for living.

Survival Just need a job

Life/Living Career (Work & study)
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Careegiand life planning starts
with understanding self and
developing identity
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(Frank Parsons, 1909)
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* “The beginning point of a decision-making process is Tﬁg%éﬁa/&mg Narrative PraCtIce'
Exploration, not Decision.” o we are interested to know...
% AR AL B LR R ¢ persons know of life through lived experiences; but
FfoT 2B A hi
SHETE BB BB * How do persons organize their stock of lived
Bfodi > MFEER A experiences?
SR F/LRD el * What do persons do with these experiences in order
You/ldentity to give it meaning and to make sense out of their
lives?
. s * How is lived experience given expression?
Skills Values, Needs
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TR AR TR E
* In order to make sense of our lives and to express * Specific events of the “past” and “present” and
ourselves, experiences must be “storied” and this those that are predicted to occur in the “future”,
storying determines the meaning ascribed to must be connected in a lineal sequence to develop
experiences. this account
* In this sense making activity, we arrange our * This storying of experiences provides us with a sense
experiences of events in sequences across time so of continuity and meaning in their lives, and this is
as to arrive at a coherent account of themselves relied upon for the ordering of daily lives and for the
and the world around them interpretation of further experiences.
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TIREBEA RN

Identify a pattern of the individual’s life

Form a sense of the client’s identity by
listening to the client’s story

Find out about the client’s goals for the
future
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“Structuring your different life roles is an important part of career and
life planning”
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%/E%E B%E& (Super, 1990)

+ Stage 1. FREH (4-135%)
* Stage 2. ¥EZEH (14-245%)
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Stage 3: ZI7HH (25-4455%)
Stage 4: 4EFFHH (45-595%)
Stage 5: FEIRHH (605 LA 1)

.

.

2 ESIH (Super 1980)
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“We must Learn to distinguish between what is “werely Luportant”
and what is “widely lmportant.” A “widely important goal” carries
serious consequences. Failure to achieve these goals renders all other
achievements inconsequential”

The Eighth HAbLL, Steven Covey, 2004
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“If you are'looking for clues about tomorrow, the signs are
to be found in your past and present.”
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Factors Affecting Choice Behavior

Contextual Influences
Proximal to Choice
Behavior

[P | i ‘

Self-Efficacy

“sajesspoul

Learning

Choice v Choice Il‘)’t?rformanc?j
i jomains an
Experiences Goals |4 Actions I5 o

Outcome
Expectations

Copyright 1993 by R. W. Lent, S. D. Brown and G. Hackett.

Bandura's Model of Perceived Self-

Efficacy (Bandura, 1997)

Performance
accomplishment

Emotional Arousal
Verbal persuasion

Sources of Efficacy
Behavior Information
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Goals for Career Counselling LERDAREES (O
= People need to expand their capabilities and
interests, and not base decisions on existing
characteristics only. EiE, BEREHE—E
= People need to prepare for changing work tasks, BEREE EEEESEM
and not assume that occupations will remain EiEh S E H IR,
stable.
= People need to be empowered to take action,
not merely given a diagnosis. Interess,Goals & Compesence
P e
developed”
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S E2N Learning Helplessness

Operant Conditioning (Skinner, 1953)

PESItIVE ReInfercement

Negative Reinforcement

Exhibit symptoms similar to chronic clinical depression

29
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Cognitive Approaches

+ Cognitive life and emotional life are inseparable
+ Offering maximal corrective feedback

* To identify, challenge and change thinking
patterns

* Huran emotion is the direct result of what people
think, tell oneself, assume or believe

« People have the capacity to change their cognitive,

emotive, and behavioural processes: choose to
react differently from their usual patterns

Expectancy effect /
Self-fulfilling prophecy

Through verbal persuasion, teacher established
particular expectations towards the students

4

Such expectancy passes some hidden messages
to the students

i

Students’ behaviour will be induced by this expectancy
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Attributional Patterns

Howadidyousatiabuteyonnclicni=s,
o

3 Perspectives in Attribution

suleesss ainol fallure? S
Internal J External
Controllable J l,nc;nr\'r.rol\abl;,
Stable Ulglsiczle) [
33 34
Attribution Pattern
Efficacy Principles

» High Confidence
— Individuals with high levels of confidence about
their possibilities for doing well tend to attribute
success to their own ability and effort and failure to
their own lack of effort.

* Low Confidence

— Individuals who go into a task with low levels of
confidence tend to attribute success to luck or the
ease of the task and failure to lack of ability. Success
is attributed to factors outside of the self and failure
is attributed to the internal, stable factor.

» Explanations for failure control one’s capacity to
work effectively in the future. And how effectively
one works controls his/her development.

+ Teach your students to think about success and
failure in a manner that keeps them feeling in control
and encourages continued effort. Encourage them to
attribute their successes to ability and effort and their
failures to ineffective effort.
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Cognitive Behavioural Career Intervention
Cognitive ( )
intervention
¥ Career
Self-talk ——  Development
Self awareness Self-Efficacy
Career
Career- Career Exploration Career
related Development and Planning Readiness
experience Intention Behaviour
r : 1 Career
Career Information Development
Processing T outcome
Competence Expectation
(Knowledge and
Skills)
ehavioural
intervention
Copyright 2011 by Chui Y.H.

GPA PROCESS

Cognitive Intervention

Dare to dream/imagine
Understanding myself
Understanding of the world of work

Integrating knowledge of self and occupations
Breaking down goals into smaller goals
Generating possibilities

Prioritizing possibilities and decision-making

Formulating and monitoring action plan
Reviewing goals and plans

Behavioural Intervention

Copyright 2011 by Chui Y.H.
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Exploring Further ...
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Exploring Further ...

S —p—— 1. Self-efficacy
MRFBBHED ¢ “Canldo this?”
HERE * How people view their abilities,

S ol <ol which affect their development of

career interests

e T TS 2. Outcome expectations
ﬂﬂ%ﬁﬁg‘ﬁ_yﬁg + “What will happen?”
i ‘_@Eﬁgﬂ%ﬁ}%_ « Physical / social / self-evaluative
e reaionciils 3. Goals
* “How much and how well do I want
to do this?”
* relate with interests, translate into
actions

4. Barriers and supports (e.g. gender role
expectations, role models in specific
occupations, etc.)
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Career and life planning is a
continuous process of knowledge
acquisition and decision making. Knowing

Knowing
Options

BEREERINZ—IRGE
HRABIEMADRRBE -

cognition

Self
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Action Planning
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O*NET classification of work styles
within 6 global construct

Global Constructs Work Styles

Achievement Orientation Achievement/Effort, Persistence, Initiative

Social Influence Leadership

Interpersonal Orientation Cooperation, Concern for Others, Social Orientation

Adjustment Self-Control, Stress Tolerance, Adaptability/Flexibility

Conscientiousness Dependability, Attention to Detail, Integrity,
Independence

Practical Intelligence Innovation, Analytical Thinking
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Working Styles
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Role of social worker / teacher as Career Facilitator L 4
<2 N .o Ly P R . ~
1R Al R PERG S hd Yo7 ﬁ@ﬂ?;_ (Empowerment)
Starting from the student, providing facilitation and R RE:
support UEEMBE LR, RUSIBREL. EREE LR, (RENEEFUTHERL?
Exploration focusing on Life Style, Career Choice, and o KIREE"
Personal Growth.5 | 3B 4 st 4 E AL BERMEA EB T
BREXFEETRRREE,
Helping to have well-informed , rational and
comprehensive decision-making. {7808 4 /F H BB M
. 2ENER, FABIRE.
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Brown,D.(2002) Career Choice and Development. John Wiley & Sons, Inc.
San Francisco, CA: Brooks/Cole
e Self-acceptance pARE "P‘ Brown,D., Brooks,L.(1991) Career Counseling Techniques. Allyn and Bacon.
, Gysbers, N. C., Heppner, M. J., & Johnston, J. A. (2003). Career counseling :
° Understanding B E E,Jﬁ" ﬁ?: process, issues, and techniques (2nd ed.). Boston: Allyn and Bacon.
. ) , Peterson, N. (2005). The role of work in people's lives : applied career
° Cou rage b 4}1 5’ ;iF i 4_%‘]' ),év ﬁ( 3}’«“»' e counseling and vocational psychology: Brooks-Cole Thomson Learning.
s e , Sampson, James P. (2004). Career counseling and services : a cognitive
° Chance I{:-JJH' A ﬁ: VE 4 3}'“ fj_ﬁk‘ g information processing approach. Belmont, CA : Thomson/Brooks/Cole.
. + o - Cas e X Zunker, V. G. (2006). Career counseling : A holistic approach (7th ed.).
° Ef‘flcacyL—» ~ H EARFd Rb },E,\‘ Belmont, Calif.: Brooks/Cole-Thomson Learning.
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