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Job Values
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Choose the values from the 4 boxes below and categorize them into different bags according to their importance in your work-life in the future.
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Extremely Important
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Rather Important
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Not Important at all

	













	
	





	Prioritize your choices in each column from Number 1, the highest order to Number 5, the lowest.
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Share your reasons why you think those values are extremely important, rather important and not important to you to your work-life in the future. Before you start, use a mind-map to help you to organize your ideas.

	












































If you were the employer, what attitudes / values towards work would you expect your staff to have?
(Name as many as you can)
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Discuss with your partner / groupmates why the employers think those values / attitudes are important.









Read the clip below and think how much you agree to the employers’ views.

	
What Upsets Employers Most

Dishonesty and lying
Irresponsibility, goofing off, and attending to personal business on company time
Arrogance, egotism, and excessive aggressiveness
Absenteeism and lateness
Not following instructions or ignoring company policies
A whining or complaining attitude
Absence of commitment, concern, or dedication
Laziness and lack of motivation and enthusiasm

	

	And, to a lesser extent:
Lack of character, disrespect, making ill-informed decisions,
and taking credit for work done by others



(Information taken from a nationwide survey of 100 Fortune 1000 companies vice presidents complied by Accountemps, USA)



Nature of work


creativity          


Relationships with others


 teamwork


Intrinsic  Elements


fairness


Setting


high income





detail-oriented


risk


helping


control





variety


leading


initiating


focus


perfection


independence


diversity


competition


co-operation


recognition


autonomy


fun


trust


caring 


flexibility


location


pressure


excitement


safeness








free





meeting the public


routine


pace


power


integrity


commitment


belonging


appreciaton


responsibility





status


dignity


achievement
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